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Administrative Information

Charitable Status
The London School of Economics Students’ Union (LSESU) is an incorporated charity (limited by

guarantee). The charity registration number is 1143103. The company registration number is 7710669.

It was originally established under the Education Act 1994 and was registered with the Charity
Commission on 26 July 2011, when Students’ Unions connected with exempt higher/further education
institutions were removed by section 11(9), Charities Act 2006, from the list of exempt charities in

Schedule 2 to the Charities Act 1993.

On incorporation as a limited company on 19 July 2011, the unincorporated Union transferred its
assets and liabilities to the newly incorporated charitable Union on 1 August 2011. Prior to this date,
the incorporated charity did not trade. Due to this being the first year of the incorporated Union, the
comparative data in the primary statements or notes, and any reference in the narrative of these
financial statements to results or activities in previous years relates to the unincorporated Union.

Principal address
|l ondon School of Economics and Political Science (LSE),

Houghton Street,

London
WC2A 2AE

Charity Trustees (who are also Company Directors for the purposes of the Companies Act)

From June 2011 From June 2012

Charlotte Gerada Alex Peters-Day

Ashok Kumar Lukas Slothuus

Hero Austin Amena Amer

Charlie Glyn Stanley Ellerby-English

Daniel Kroop Robin Burrett

Nike Adjia Mohammed Morley

Sam Tempest-Keeping James Maltz

Mohammed Najmul Anneessa Mahmood

Gabi Kobrin Gabi Kobrin

Gaurav Srivastava Gaurav Srivastava

Khaled Sachin Khaled Sachin

Auditors Bankers Solicitors

Crowe Clark Whitehill Natwest Bates Wells and Braithwaite
Aquis House Connaught House 2-6 Cannon Street
49-51 Blagrave Street 65 Aldwych London

Reading London WC2B 4DS EC4M 6YH

Berks

RG1 1PL

LSESU employs a Director to work closely with the Executive Officers and ensure effective
management of the charity as head of a senior management team as follows:

Director Pari Dhillon
Deputy Director Kat Stark
Resources Director John Bloomfield

The Executive Committee present their Annual Report for the year ended 31 July 2012, which includes
the administrative information set out on page 1, together with the audited accounts for that year.
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Structure, governance and management

L SESU is constituted under the Education Act 1994 as a charitable company limited by guarantee (see

page 1) with internal regulations or Rules approved by the governing body of the London School of
Economics (the School). LSESU’s charitable Objects under the Act, to advance the School’s educational

purposes by providing representation and support for LSE students, are supplemented by the further
Object of helping members to develop their own charitable activities as active participants In Civil

society.

L SESU is administered by its Trustee Board of 11 members comprising of five Sabbatical Trustees; and
six Student Trustees.

The sabbatical officers, together with the part-time, non-sabbatical officers, are elected annually by a
cross-campus secret ballot of the LSESU membership.

The four posts of General Secretary, Activities and Development Officer, Community Welfare Officer,
and Education Officer, are full time posts and the Post Graduate Officer is part time, remunerated as

authorised by the Education Act and cannot exceed two years duration for each holder.

| SESU operates on democratic principles, working for and with our members, the students of the
London School of Economics and Political Science (LSE). The voice of students is represented by the
Union Executive, run and elected by members of LSE. The Union also holds weekly Union General
Meetings through which students are able to propose and vote on motions. The Union also supports a

range of assemblies to ensure that the diversity of the student body is heard.

The Trustee Board, assisted by sub-committees, where appropriate has delegated the day-to-day
running of the Union to the Director. As charity Trustees, all Trustees receive a comprehensive training
programme into their legal and administrative responsibilities at the start of their term of office, with

ongoing guidance as and when required for issues arising during their term.

The Trustee Board meets six times per year to receive reports from sub-committees, Officers, Senior
Management and the Director, to review the Union’s performance and administration generally and to
agree policy issues arising. The Union also employs a number of non-student core staff to provide
continuity, consistency and knowledge in the management of its many activities. The staff team are

accountable to the Director for the performance of their duties.

The Union has a Memorandum and Articles of Association which sets out its governance structure.

Relationship with London School of Economics

The Union receives a block grant from the School, and occupies spaces in School owned buildings. The
occupation and use of these spaces is set out in the Memorandum of Understanding between LSESU

and the university. This MOU and the lease within it will be reviewed in the coming year in preparation
for the New Student Centre.

In addition to the provision of space, the School also pays for utilities, caretaking and cleaning staff.
This support is intrinsic to the relationship between the School and LSESU. As recommended by the

Charitities SORP, which has been adopted for this and future financial years for due compliance with
the requirements of Students’ Unions provided for in the Charities Act 2011, an estimated value to
LSESU for this free serviced accommodation has been included in the accounts for the first time based
on an calculation based on market rates which was provided by the School. Although LSESU continues

2
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to generate supplementary funding from various mutual trading activities, it will always be dependent
on the School’s support.

There is no reason to believe that this or equivalent support from the School will not continue for the
foreseeable future, as the Education Act 1994 imposes a duty on the University to ensure the financial

viability of its student representative body.

Risk Management

The Trustee Board has examined the major strategic, business and operational risks faced by LSESU. A
risk register has been established and is updated at least annually. Where appropriate, systems or

procedures have been established to mitigate the risks the charity faces. Budgetary and internal
control risks are minimised by the implementation of procedures for the authorisation of all

transactions and projects. Procedures are in place to ensure compliance with health and safety of staff,
volunteers and participants on all activities organised by the Union. These procedures are periodically

reviewed to ensure that they continue to meet the needs of the charity.

Aims, Objectives and Activities

The objects of the Union are the advancement of education of Students at LSE for the public benefit
by:

e Promoting the interests and welfare of students at London School of Economics during their

course of study and representing, supporting and advising students;
e Being the recognised representative channel between students and London School of Economics

and any other external bodies; and
e Providing social, cultural, sporting and recreational activities and forums for discussions and

debate for the personal development of its students.

In pursuit of these aims for the public benefit, LSESU will ensure the diversity of its membership is

recognised, valued and supported and as such has established student support and development
departments and quality services for use by its members, to support its work with the School and other
organisations on behalf of students. These include Advice and Welfare; Communications and

Operations; Engagement; Orientation; Student Activities (including clubs and societies); the Quad; the
Underground; the Three Tuns, catering and retail services on Houghton Street and the NAB.

LSESU continues to represent the students on relevant local, national and international issues. On a
local level, SU Officers continue to attend many School committees and working groups to enhance the
student experience at LSE and ensure that the student voice is heard and responded to at all levels of

the School.

To further enhance the student experience, LSESU attracts a diverse membership to get involved in
the Union, the university and the local community by actively promoting the benefits of volunteering in

student-led activities.

When reviewing our objectives and planning our activities, LSESU gives due consideration to the
Charity Commission’s general and relevant supplementary guidance on public benefit.
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Achievements and Performance

Student Involvement & Satisfaction: Key Figures

We influenced the school to deliver a new approach to institutional ethics and the recruitment of the
School’s new Director. Our General Secretary sat on the appointments panel for Craig Calhoun, and we

were delighted with his appointment. Our campaign, The Only Way Is Ethics, challenged the School to
approach how it made decisions about who and where It received money from, and successfully

ensured student involvement in future decisions relating to the ethics of the School.

We continued to have comparatively high turnouts for our elections. Turnout was 22% compared to a
national average of 15%. With 40% of undergraduate students voting in our main elections we
outperform all but two other students’ unions, but with a student population consisting of mostly
postgraduates, a turnout of 12% identifies how we must improve postgraduate involvement in

improving our overall election turnout.

We undertook research focused on the extent to which we are able to differentiate our provision and
support for postgraduate students specifically. It concluded we needed to provide different types of
content and information as an organisation about being a student in London, that research and taught
students required different types of representation and pre-enrolment was critical in improving the

perception of the organisation. We recruited a digital intern to support the increased amount of copy
about being a student in London, created a Research Students’ Officer to sit alongside the

Postgraduate Officer and developed distinct digital provision for pre-enrolled students to sit alongside
content for existing students.

Student Engagement

2 000 students signed up to The Only Way is Ethics campaign 190 Course Reps registered 100 Course
Reps trained 1009 Annual Student Survey responses, 6/7% of students said the Students’ Union has

had a positive impact on them.

Student Activities

Society members: 5,737 Society memberships: 28,078 AU members: 1958 AU memberships: 2,795

Media Group members: 516

Student Support

598 enquiries and cases supported through the Advice & Support Service.

L SESU’s achievements against its 2011/12 objectives are outlined below:

Everything the Union does develops students’ skills as social, political and economic leaders

As a management team we researched a variety of different leadership frameworks. Following
consultation with LSE, including the Careers Centre, we decided that implementing such a framework
was not the most productive or appropriate course of action at this time.

Establish and pursue an Education Manifesto to improve the education experience at LSE

Our members told us that they wanted the Union to do more to focus on their educational experience
at LSE. The Education Manifesto was a step towards better understanding how LSE students
experience their education, and setting out a vision for what LSESU wants the School to look like in the

future.
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Course Reps and Education Assembly focus groups were engaged with research and feedback on key
areas such as exam feedback, learning spaces and varied assessment styles. The Education Manifesto

was completed as an internal document, supporting campaign and lobbying plans, and informing
course rep training. The findings were presented to the School through the Students’ Union Liaison

Committee. A new Academic Representation Coordinator role was proposed following the Education
Manifesto to be opened for recruitment in 2012/13.

In partnership with the School we improved the Teaching Excellence Awards. These are major prizes
within the School to recognise and reward incredible teachers. With support from the School's Teaching
& Learning Centre - these prizes are student-led and student-nominated. The quality and breadth of
applicants for the Teaching Excellence Awards In 2012 was incredible. Over 60 teachers were

nominated supported by over 350 students participating In the nomination process.

Make students’ lives better by supporting and promoting fairness, student wellbeing,
happiness and success

| SE is a highly competitive environment, and the nature of assessment can lead to particular pressure
points for students. We supported all students through our de-stress activities and throughout

liberation campaigns, as well as the ongoing work of the Advice & Support Service.

De-Stress Fest was a week of activities and advice for students through the exam period, including a
petting zoo, massages on campus, and hints and tips of how to perform your best in exams.

part Time Officers continued to outperform their peers at other students’ unions. From meeting
ministers and the UKBA on the issue of international post-study work visas, to high profile green week,
pride week and a widely celebrated black history month, and International Women’s’ Week our
improved support for the work of part time officers had greater reach and impact within the student

body.

Social and extra-curricular activities are recognised as sector leading by LSE students and
nationally

| SESU student activities are nationally sector leading in terms of participation and activity levels with
students being involved in an average of four clubs and societies per person.

These membership levels continue to grow but the most significant development this year has been the
emergence of Conferences as the highlight of a society’s annual activities. From only one in 2010/11,
there were four conferences held in 2011/12 and this is set to increase further in 2012/13.

Funding is at record levels with over £400,000 external income (£140,000 from the Annual Fund and

over £260,000 from sponsorship) and matched with an increasing desire to become bigger, better, and
more impressive year on year, the trend among the largest societies is moving away from individual

speakers and events to hosting multi-strand conferences.

The concept of School Spirit has been discussed with sabbatical officers and with all relevant staff at an
all-staff meeting. With the thoughts and suggestions from these meetings, we have established a
special project group for 2012/13 and plan to implement a series of events to celebrate success and

build unity.

Sport Strategy: A paper was issued to Council in March 2012. Content relating to sport is now included
in the School’s Strategy. Progress has been made with Estates on potential local facilities.
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Students have a brilliant time whilst at LSE and they recognise the part the Union plays

The run up to the London 2012 Olympic and Paralympic games no doubt increased the brilliance of
being in the heart of the city, and the enthusiasm to get involved with extra-curricular activities. This
year was another record breaker for Team Activities, with more students than ever before joining
clubs, societies and getting involved with events like Give It A Go ana the Community Festival.

There was an average 10 — 12 bookings per week from sports and societies throughout the first term

in the Quad, Tuns and Underground spaces. 80% of bookings were in the evenings and 20% during
the day. There was an average of six stalls on Houghton Street per day for student clubs and

societies.

Give It A Go had the biggest programme of events ever. Record Clubs & Societies sign-ups were
achieved for a single day at Freshers Fair and there were also record online sign-ups. In addition,
record total membership money was taken and record levels of external sponsorship/funding was

received.
Over 1,000 students completed our annual survey, in which students told us:

« Compared to last year, there is greater agreement that we are achieving our mission to make

the student experience at LSE better.
e Compared to last year, there is a 25% increase in the proportion of students who describe

themselves as ‘involved'.

e« Over 50% of students say we are student led, with a further 20% saying we are close to It.

e 67% of students say we have a positive impact on their student experience, with
undergraduates more positive than graduate students.

e Although 47% of students have a favourable view of the Union, a high proportion (40%) are

indifferent.
e Nearly a third of students say it's not possible for us to be a charity.
Compared to last year, there is a noticeable decline in the number of students who describe us

as militant or political. However, there is an increase in the number of students who associate

societies, opportunities and sports with the Students’ Union.
e« There was high levels of awareness of societies, sports clubs, Green Week, Black History Month
& International Women’s Day. There was less awareness of the Food Co-Operative and

women’s’ welcome to LSE.
e Students think they are better able to influence their Course and their Department than a year

ago.
e Campaigning within the Students’ Union is a divisive Issue. There are strong views that we

should do considerably more, and strong views we should do none.
e« Students want us to focus our education lobbying working around the issues of teaching quality,

time with tutors and financial support.

Our main learning points from the annual survey were that:

e We should be prouder and more confident about the achievements we have.

e We need to better communicate opportunities for students to be election candidates.

e« We are a registered Charity but a high proportion of students aren’t aware that we are.

e We need to do some radically new things for graduate students.

« We need to implement a new approach to communicate the events and activities happening on

campus.
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Commercial Services are reflective of students’ needs, profitable and provide excellence in

customer service

Commercial Services has gone through an extensive period of change this year and with the
introduction of in house finance expertise this has helped gain an extensive picture of commercial
services current position and the potential expansion in future years.

Commercial services contributed increased trade to the Student Union budget, ensuring other

SU activities were paid for throughout the year.
Costs were scrutinised to reduce wastage and increase efficiency across all areas, this led to

Commercial Services, these included:
o Commercial Services survey in Second Term.
o Mystery Shopper programme - 1 visit per commercial area.
Commercial Services survey key points:
Students recognised which areas were run by the Union and which by the School.
o Students were relatively satisfied with goods and services run by the shop.
Students visiting the Tuns were generally a core group of undergraduate students but
diverse events through societies increased footfall.
o Students wanted increased services through the gym but recognised that this was
difficult given the pricing of the gym, more could be done on raising awareness of the

gym and price comparisons.

Mystery Shopper key points:
o Good results in the shop on customer service and serving times.

Food waiting times were good, portions were actually too big for cost.
Basic gym information was good.

Need to improve upselling.
Need to improve presentation of staff and products.

More can be done on customer service.
Commercial staff team changed to help increase expertise in bar areas and save costs that may

have arisen with the need of external consultants.
Extensive ongoing work with the finance team to identify cost savings and areas for closer

scrutiny, this area will continue to improve.

o O O O

Future Plans

L SESU will continue working towards the commitments as identified through its Strategic Plan until July

2016.

The 5 key aims of the Union are:

1.
2.
3.
4.
D.

We will develop students’ skills through social & political activities.

We will enable students to influence the School to improve their education.

We will ensure that every student can easily access the advice and support they need and want.
We will expand our ability to improve the PG student experience.

Commercial services are reflective of student needs, profitable and provide excellence In
customer service.
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Financial Review

LSESU’s gross general fund income was £3,543,060 during the year. This included annual grant,
including transitional funding, from the University (totalling £850,660), other grants including Annual
Fund income of £154,950, an estimated value of the space which is granted by the University (valued

at £668,027) and income from commercial venues.

Total expenditure of £3,521,579 on the wide-ranging student benefits we provide, as well as on the
modest fundraising and other revenue-generating activities we undertake, resulted in a general fund
surplus of £21,481. The impact of this surplus was to increase the Union’s general fund balance
(representing the free reserves available for spend by the Union) from a £64,286 deficit balance to a

£42 805 deficit balance.

Total reserves, which also include Club and Society balances of £243,790, were therefore £200,985. As
in the previous year, the Union is reliant on these restricted funds to support its cashflow position. The
Union has a strategy to build up its general fund balances over the medium term, through generation
of annual surpluses over a five year period, to ensure that general funds are set aside to enable the
Union to cope with any unexpected downturn in funding or additional calls on our resources without

immediately curtailing activities.

Funds
Income and expenditure relating to clubs and societies are classified as restricted funds. All other funds

have been classified as general funds, which are unrestricted in nature.

Funds Held as Custodian Trustee
In addition to the grant-support funds it disburses to Clubs and Societies, LSESU acts as custodian for

funds raised by the students’ many Clubs and Societies themselves. Club and Society funds are treated
as restricted funds, which are included in restricted funds in the accounts. Material individual fund
balances are disclosed in Note 19 to the accounts. The holding of club and society balances is subject
to the same safeguards as balances belonging to the Union, but their funds are accounted for

separately to ensure that balances are appropriately protected.

Future Funding
The Board confirms that LSESU has sufficient funds to meet all its obligations. The Block Grant for

2012/13 has been confirmed at £790,649. Commercial activities are also expected to generate a
significant contribution to Union funds.
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STATEMENT OF TRUSTEES' RESPONSIBILITIES

The Trustees (who are also directors of the charitable company for the purpose of company law) are
responsible for preparing the Trustees Report and the financial statements in accordance with

applicable law and regulations.

Company law requires the Trustees to prepare financial statements for each financial year in
accordance with United Kingdom Generally Accepted Accounting Practice (United Kingdom Accounting

Standards) and applicable law.

Under company law the trustees must not approve the financial statements unless they are satisfied
they give a true and fair view of the state of affairs of the charitable company and of its net incoming
resources for that period. In preparing these financial statements, the Trustees are required to:

e select suitable accounting policies and then apply them consistently;

e observe the methods and principles in the Charities SORP;

e« make judgments and accounting estimates that are reasonable and prudent;

e state whether applicable accounting standards have been followed, subject to any material
departures disclosed and explained in the financial statements;

e prepare the financial statements on the going concern basis unless it is inappropriate to

presume that the charity will continue to operate.

The Trustees are responsible for keeping accounting records that are sufficient to show and explain the
charitable company’s transactions and disclose with reasonable accuracy at any time the financial
position of the charitable company and enable them to ensure that the financial statements comply
with the Companies Act 2006 and regulations made thereunder. They are also responsible for
safeguarding the assets of the charitable company and hence for taking reasonable steps for the

prevention and detection of fraud and other irregularities.

Disclosure of Information to Auditors

Insofar as each of the Trustees of the charitable company at the date of approval of this report Is
aware there is no relevant audit information (information needed by the charity’s auditor in connection
with preparing the audit report) of which the charitable company’s auditor is unaware. Each Trustee
has taken all of the steps that he/she should have taken as a Trustee in order to make himself/herself
aware of any relevant audit information and to establish that the charitable company’s auditor is aware

of that information.

President
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Independent Auditor’'s Report to the Members of the London School of Economics Students’
Union

We have audited the financial statements of the London School of Economics Students’ Union for the
vear ended 31 July 2012 which comprise the Statement of Financial Activities (incorporating the
Income and Expenditure Account), the Balance Sheet and the related notes set out on pages 14 to 23.

The financial reporting framework that has been applied in their preparation is applicable law and
United Kingdom Accounting Standards (United Kingdom Generally Accepted Accounting Practice).

This report is made solely to the charitable company’s members, as a body, in accordance with
Chapter 3 of Part 16 of the Companies Act 2006. Our audit work has been undertaken so that we
might state to the charitable company’s members those matters we are required to state to them in an
auditor’s report and for no other purpose. To the fullest extent permitted by law, we do not accept or
assume responsibility to anyone other than the charitable company and the company's members as a

body, for our audit work, for this report, or for the opinions we have formed.

Respective responsibilities of trustees and auditor

As explained more fully in the Statement of Trustees' Responsibilities, the trustees (who are also the

directors of the charitable company for the purpose of company law) are responsible for the
preparation of the financial statements and for being satisfied that they give a true and fair view.

Our responsibility is to audit and express an opinion on the financial statements In accordance with
applicable law and International Standards on Auditing (UK and Ireland). Those standards require us to

comply with the Auditing Practices Board's Ethical Standards for Auditors.

Scope of the audit of the financial statements

An audit involves obtaining evidence about the amounts and disclosures in the financial statements

sufficient to give reasonable assurance that the financial statements are free from material
misstatement, whether caused by fraud or error. This includes an assessment of: whether the
accounting policies are appropriate to the company's circumstances and have been consistently applied
and adequately disclosed; the reasonableness of significant accounting estimates made by the
directors: and the overall presentation of the financial statements.

In addition, we read all the financial and non-financial information in the Trustees’ Annual Report to
identify material inconsistencies with the audited financial statements. If we become aware of any
apparent material misstatements or inconsistencies we consider the implications for our report.

Opinion on financial statements

In our opinion the financial statements:
. give a true and fair view of the state of the charitable company’s affairs as at 31 July 2012 and

of its incoming resources and application of resources, including its income and expenditure, for
the year then ended;

. have been properly prepared in accordance with United Kingdom Generally Accepted Accounting
Practice; and
o have been prepared in accordance with the requirements of the Companies Act 2006.
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financial statements are prepared is consistent with the financial statements.

Matters on which we are required to report by exception

We have nothing to report in respect of the following matters where the Companies Act 2006 requires
us to report to you if, in our opinion:

. the parent charitable company has not kept adequate accounting records; or

o the parent charitable company financial statements are not in agreement with the accounting
records and returns; or

° certain disclosures of trustees' remuneration specified by law are not made; or

we have not received all the information and explanations we require for our audit.

Alastair Lyon

Senior Statutory Auditor

For and on behalf of

Crowe Clark Whitehill LLP
Statutory Auditor

Reading

11
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STATEMENT OF FINANCIAL ACTIVITIES
(incorporating an income and expenditure account)

INCOMING RESOURCES
Voluntary income

Activities for generating funds
Charitable activities

Commercial Activities
Clubs and Societies

RESOURCES EXPENDED

Cost of generating funds
Fundraising and marketing costs

Charitable Activities
Commercial Activities
Student Activities
Student Engagement
Student Support
Clubs and Societies

Governance

TOTAL RESOURCES EXPENDED

NET INCOMING/ (OUTGOING)
RESOURCES

Funds transferred in from unincorporated
Union

Funds carried forward

4
6
7/
8

24

General
Funds
2

1,245,977

118,293

2,178,790

3,543,060

107,620

2,114,833
555,681
518,186
212,175

13,084
3,521,579

21,481

(64,286)

(42,805)

Restricted

Funds
£

1,441,109

1,441,109

1,408,994

1,408,994

32,115

211,675

243,790

1l ondon School of Economics Students’ Union

Total

1,245,977

118,293
2,178,790
1,441,109

4,984,169

107,620

2,114,833
555,681
518,186
212,175
1,408,994

13,084

4,930,573

53,596

147,389

200,985

Unincorporated

Union

2011
Total

Reanalysed

2

822,911

197,976

1,919,364

2,940,251

110,238

1,724,823
569,196
530,789
217,336

13,402
165,783

(225,532)

372,921

147,389

The statement of financial activities includes all gains and losses recognised in the period. All incoming
resources and resources expended derive from continuing activities.

Prior period comparatives have been reanalysed to provide consistency with Charity SORP accounting.

The notes on pages 14 to 23 form part of these accounts.

12
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BALANCE SHEET

Company registration number 7710669
Unincorporated

Union

As at As at
31-Jul-12 31-Jul-11
£ £
TANGIBLE FIXED ASSETS
Tangible fixed assets 13 46,366 87,465
Investments 14 1,260 1,260
47,626 88,725
CURRENT ASSETS
Stock 107,707 70,179
Debtor and Prepayments 15 277,821 209,546
Cash at Bank and in Hand 70,839 211,478
456,367 491,203
CURRENT LIABILITIES
Amounts falling due within one year 16 (216,682) (291,661)
(216,682) (291,661)
NET CURRENT ASSETS 239,685 199,542
Provisions 21 ' (86,326) (140,878)
NET ASSETS 200,985 147,389
Financed by:
Funds
Restricted Funds 17,18 243,790 211,675
Unrestricted Funds: 17,18 (42,805) (64,286)

200,985 147,389

Approved and authorised for issue on behalf of the London School of Economics Students' Union by
the Bqard of Trustees on 12 December 2012 :
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NOTES TO THE FINANCIAL STATEMENTS

1 ACCOUNTING POLICIES

Accounting Convention

These accounts are prepared under the Charities Act 2011 on the historical cost convention In
accordance with the Statement of Recommended Practice: 'Accounting and Reporting by Charities
published in March 2005 (SORP 2005) and with applicable UK Accounting & Financial Reporting

Standards.
Under FRS 1 the Company is exempt from the requirement to prepare a Cashflow Statement on the

qgrounds of its size

The net assets of the unincorporated Union have been brought into the incorporated Union in the
Statement of Financial Activities. Comparative balances have been shown throughout the Financial
Statements representing the activities of the Unincorporated Union for the period 1 August 2010 to
31 July 2011.

Going Concern

After making enquiries, the trustees have a reasonable expectation that the charity has adequate
resources to continue its activities for the forseeable future. Accordingly, they continue to adopt the
going concern basis in preparing the financial statements as outlined in the Executive Committee’s
Resopnsibilities as disclosed in the Annual Report.

Incoming resources

All income and capital resources are recognised in the accounts when the Union is legally entitled to
the income and the amount can be quantified with reasonable certainty.

The University grant of free serviced accommmodation is accounted for as income and expenditure
of the period at an estimated value to the Union by reference to alternatives available on the
commercial market.

Resources expended
Expenditure includes irrecoverable VAT.

i) Charitable expenditure and costs of generating funds - comprises the direct and indirect costs of
delivering public benefit.

ii) Governance costs - those incurred for compliance and statutory requirements, such as the
annual audit, annual elections and training for sabbatical officers.

iii) Space grant - the value of free serviced campus accommodation is apportioned on estimated
floor space occupied.

iv) Other central overhead costs - are apportioned to charitable and other projects / activities on a
usage basis, pro rata to the total costs of each project or activity undertaken.

Tangible fixed assets

Fixed assets are stated at cost less accumulated depreciation. Assets are not capitalised below
£3,000 cost per item/set. Equipment, fixtures and fittings are included at cost. Depreciation is
provided at the following annual rates in order to write the cost of assets off over their estimated

useful lives:-

Fixtures and fittings 25% per annum on cost
Computer and Office Equipment 25% per annum on cost
Improvements to Buildings 10.00% per annum on cost
Investments

the Union's fixed asset investments are valued at cost, as these assets are not readily saleable and
a reliable market value is not readily ascertainable.
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London School of Economics Students’' Union
Annual Report and Accounts
for the Period Ended 31 July 2012

NOTES TO THE FINANCIAL STATEMENTS

ACCOUNTING POLICIES (CONTINUED)

Pension Costs

The Union participates in the Students’ Union Superannuation Scheme, a defined benefit scheme
which is externally funded and contracted out of the State Second Pension. The fund is valued at
least every three periods by a professionally qualified independent actuary with the rates of
contribution payable being determined by the trustees on the advice of the actuary. The scheme
operates as a pooled arrangement, with contributions paid at a centrally agreed rate. As a
consequence, no share of the underlying assets and liabilities can be directly attributed to the
Union. Under the terms of FRS17, in these circumstances contributions are accounted for as if the
<cheme were a defined contribution scheme based on actual contributions paid through the period.

The Union now operates a defined contribution pension scheme and the pension charge represents
the amounts payable by the company to the fund in respect of the period. Differences between
contributions payable in the period and contributions actually paid are shown as either accruals or

prepayments in the balance sheet.

Leased assets

Rentals payable under operating leases are charged as expenditure on a straight line basis over the
period of the lease.

Stock
Stock is valued at the lower of cost and net realisable value.

Liabilities
Liabilities are recognised when the entity has an obligation to transfer economic benefits as a result
of past transactions or events.

Fund accounting

The Union administers and accounts for a number of funds, as follows:

i) Unrestricted funds representing unspent income which may be used for any activity/ purpose
at the Executive Committee's own discretion.

i) Restricted funds raised and administered by the Union for specific purposes as determined
by students such as Club and Societies’ accounts, as well as revenue received for purposes
specified by the donor and also (if not material enough to require a separate column in the

SoFA) any small capital grants received from the University.

iii) Custodian Funds entrusted to the Union for safekeeping, but not under its management
control, e.g. Clubs & Societies' funds. Such custodian activities are disclosed in the Annual
Report, but as the funds are not managed by the Union they cannot be included in the accounts.
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NOTES TO THE FINANCIAL STATEMENTS

Unincorporated

Union
Period Ended Year ended
31-Jul-12 31-Jul-11
£ £
Note 2
Voluntary income
University Grant 850,660 701,000
Annual Fund 154,950 121,911
Other Grant 38,056 -
Space Grant 202,311 -
1,245,977 822,911
The space grant represents the value of space granted by the University, which
has been accounted for as a benefit in kind as per Note 11.
Note 3
Activities for Generating Funds
Media Sales 62,892 -
Release of Provision -
Sundry Income 144,465
Profit on Disposal of Investments 53,511
197,976
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NOTES TO THE FINANCIAL STATEMENTS

Note 4
Net Profits of Trading Activities

Unincorporated

Union
Period Ended Year ended
Bars and Houghton Nab/ 31-Jul-12 31-Jul-11
Catering Gym St Shop Copy Shop Total Total
£ £ £ £ £ £
Income 482,790 86,488 813,300 330,496 1,713,074 1,919,364
Space Grant 227,985 129,678 76,831 31,222 465,716 -
Cost of Sales 167,010 934’ 470,499 144 869 783,312 898,848
Gross Profit 543,765 215,232 419,632 216,849 1,395,478 1,020,516
Staff Costs (211,967)  (66,817) (130,236) (66,888) (475,908) (606,745)
Overheads (71,351) (12,401) (16,485) (71,718) (171,955) (219,230)
Rent Charge (227,985) (129,67/8) (76,831) (31,222) (465,716) -
Net Profit 32,462 6,336 196,080 47,021 281,899 194,541
After allocation of Central Costs:
Support Costs (25,097) (4,899) (151,594) (36,353) (217,942) -
Net Profit 7,366 1,437 44 487 10,667 63,957 194,541

The Space Grant represents the estimated value of commercial space provided by the University,
which has been accounted for as a benefit in kind (as per Note 11) and allocated across venues based
on floor area. It is matched by an equivalent rental charge, so does not have a bottom line impact.

Support costs are central overheads which, rather than being reported separately on the Statement of
Financial Activities, are apportioned across charitable activities in line with Charity SORP reporting
requirements (explained at Note 12). As the Union has adopted this reporting requirement for the first
time, there is no prior period comparative. After apportionment across charitable activities (based on
staff time), costs have been apportioned to individual venues on a pro rata basis in line with net

nrnfits

Note 5
Fundraising and marketing costs

Unincorporated

Union

Period ended Year ended
31-Jul-12 31-Jul-11
Reanalysed
Total

£
44,644
16,103
3,968
45,523
110,238

Staff Costs

Venue Hire
Sundry
Support costs

17



Note 6

Student Activities

Staff Costs

Grants to Clubs and Societies
Annual Fund Expenditure
Affiliations

Sundry

Support costs

Note 7
Student Engagement

Annual Report and Accounts
for the Period Ended 31 July 2012

London School of Economics Students' Union

NOTES TO THE FINANCIAL STATEMENTS

Staff Costs (including Sabbatical Officer Pay)

Affiliations

Website Maintenance & Development
Campaign and Activity Materials

Sundry
Support costs

Note 8

Student Support
Staff Costs
Hardship Fund Expenditure
Sundry

Support costs

Note 9

Governance costs
Audit

Note 10
Staff Costs

Wages and salaries (Full Time Staff)

Social security
Pension Costs

Period Ended
31-Jul-12

Total

106,822
161,037
142,848
6,546
26,700

Unincorporated
Union

Year ended
31-Jul-11
Reanalysed
Total

109,420
164,954
146,322
6,705
27,350
114,445

111,728 :

555,681

569,196

VTV EESS R TR T R m s AR 2 T T

213,133
29,342
17,605
7,254
13,582

218,317
30,056
18,033

/7,430
13,912

237,270 243,041
518,186 530,789
88,000 90,140
21,551 22,075
3,234 3,313
99,390 101,808
212,175 217,336

13,402

13,084 :

13,084 13,402
780,271 746,284
82,689 73,979
54,198 88 913

il Al B m——

917,158

909,176

50000000000 R

Pension costs includes £43,988 (2011 Unincorporated Union: £54,864) relating to deficit contributions made in the

period.

No employee earned over £60,000 in either period.

The staffing was as follows:
Full time
Students - term time only

Sabbatical officers are paid as authorised in the Union's governing document, for the representation, campaigning
and support work they undertake as distinct from their trustee responsibilities.
student opinion with the University and local community, defending and extending the rights of students through

petitions etc. and also organising and supporting student volunteers and service provision for them. The total

Number
26
45
71

salary and social security costs for the sabbatical officers amounted to £131,571.

Trustees were not reimbursed any expenses in connection with their duties during either period.

18
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NOTES TO THE FINANCIAL STATEMENTS

Period Ended

Note 11 31-Jul-12
Space Grant £

University Space Grant 668,027

Relating to:

Union offices (Note 2) 202,311
Commercial venues (Note 4) 465,716
668,027

| he University provides the Union with free space, which has been accounted for as a benefit in Kind
in this year's accounts in line with Charity reporting requirements. This has been quanitified based on
a calcuation provided by the University. The 'income’ is a notional value and is matched by a rental
charge in these accounts, so has a nil overall impact on the Union's financial psition. The income Is
apportioned across charitable activities based on a a floor area calculation.

Note 12
Support Costs

Central overheads are comprised of the following costs, which have been apportioned to Charitable
Activities and identified as 'Support Costs' in Notes 4-8. Previously these support costs were not
apportioned, herence no prior period comparatives are provided in relation to these costs:

2012

£

Staff Costs 125,246
Pension Deficit 43,988
Redundancy Costs 35,192
Equipment Lease Payments 61,398
Depreciation 37,360
Accounting 32,582
School Debt Repayments 32,479
Bank Charges 27,124
Insurance 26,235
Legal & Professional 25,100
Fees & Penalties 13,220
Sundry Costs 48,536
508,460

Overhead allocation: Facility Charge
Split (Note 11) Support Costs Total
% £ £

Commercial Activities 42 465,716 217,941

Fundraising and Marketing 5 - 18,244 26,198

Student Activities 13 45,865 65,863 111,728
Student Engagement 28 97,401 139,868 237,270
Student Support 12 40,801 58,589 99,390

668,027 508,460

Overheads have been allocated to charitable activities based on estimated staff time.
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NOTES TO THE FINANCIAL STATEMENTS (Continued)

13 TANGIBLE FIXED ASSETS

equipment
£ £
COST
At 1 August 2011 229,541 472,754 890,417
Additions - - 1,546
Disposals - - -
At 31 July 2012 229,541 472,754 891,963
DEPRECIATION
At 1 August 2011 228,344 464,754 812,149
Charge for the Period 1,197 4,097 37,351
Disposals - - -
At 31 July 2012 229,541 468,851 849,500
NET BOOK VALUE
At 31 July 2012 - 3,903 42,463
At 31 July 2011 1,197 8,000 78,268
Unincorporated
14 INVESTMENTS Union
2012 2011
£ £
At cost - 1 August 2011 and 31 15260 1,260

Bar Fixtures
and Fittings

Other fixtures,
fittings and

Total
£

1,592,712
1,546

1,594,258

1,505,247
42,645

1,547,892

87,465

In order to continue receiving retrospective discounts through the Central Billing System London School of
Economics Students’ Union has minority holdings of 60 ‘A" and 60 'B” shares in NUS Services Limited.

Union
15 DEBTORS 2012 2011
£
Trade Debtors 152,358
Other Debtors 52,511
Prepayments and Accrued Income 4,677
277,821 209,546
16 CREDITORS: Amounts falling due within one year Unincorporated
Union
2012 2011
£ £
Trade Creditors 133,843 153,958
Social Security and other taxes 29,602
Accruals and deferred income 52,951
Other creditors 55,150
291,661
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London School of Economics Students' Union
Annual Report and Accounts
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NOTES TO THE FINANCIAL STATEMENTS (Continued)

17 FUNDS

Transferred from
Unincorporated

Union
01-Aug Incoming Outgoing
2011 Resources Resources
£ £ £
Restricted funds 211,675 1,441,109 1,408,994
Unrestricted funds (64,286) 3,543,060 3,521,579
Total Funds 147,389 4,984,169 4,930,573

Restricted funds relate to Club and Society Funds.

18 ANALYSIS OF NET ASSETS Unrestricted Restricted
BETWEEN FUNDS Funds Funds
£ £
Fixed assets 47,626 -
Net current assets (4,105) 243,790
Provisions (86,326) -
(42,805) 243,790
19 STUDENT SOCIETY/CLUB
MATERIAL FUNDS HELD WERE:
Transferred
From
Unincorporated Net
Union Income
£ £
Alternative Investments Society 48,870 /7,565
Business Society 11,449 12,224
Squash Club 7,000 9,170
Finance Society 10,662 4 131
Alternative investments conference - 13,599
Women in Business 8,4/1 5,111
Asian Careers Society 8,557 4. 278
95,009 56,078

243,790

200,985

Total

(86,326)

Closing
Balance
£

56,435

23,673
16,170
14,793
13,599
13,582
12,835

151,087

Societies’ funds represent amounts raised by the clubs and societies of the Union for their

OWnNn USe.
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NOTES TO THE FINANCIAL STATEMENTS (Continued)

Unincorporated

20 COMMITMENTS UNDER OPERATING LEASES

Union
At 31 July 2012 the Union had annual commitments under non- 2011
cancellable operating leases as detailed below: £
Plant and Machinery:
Due within 1 year - -
Due 2-5 years 123,416 129,031
123,416 129,031

21 PROVISION FOR ONEROUS LEASES

At 31 July 2012 the Union had commitments under non-cancellable operating leases which the

Trustees consider to be onerous leases as they no longer have a need for the printing equipment
involved. These lease expire over the coming 3-4 years and the anticipated net cost to the Union
is estimated as £86,326 (2011 unincorporated Union: £140,878), of which £59,408 is due within
one year and the remainder (£26,918) after 1 year. Full provision of this amount has been made

in thoce arcniintc

22 CONTROL RELATIONSHIP

Ultimate control of the Union rests with its membership, represented by the Board of Trustees.

23 RELATED PARTY TRANSACTIONS

The London School of Economics provides the Union with an annual grant as shown in the
Statement of Financial Activities. The London School of Economics provides the Union with
accomodation and a range of support services for which no actual charge is made, however the

value of this support has been recognised in the accounts as a benefit in kind.

Amounts due from the London School of Economics as at the year end amounted to £75,666
(2011 unincorporated Union: £nil).

The Union holds shares in NUSSL which is involved in the negotiations of contracts between
suppliers and a number of unions for the purchasing of some goods and services for them.

24 TRANSFER OF ASSETS OF UNINCORPORATED ENTITY

On 1 August 2011 the Union incorporated and became a registered charity. The incorporated
charity commenced trading on this date. The net assets of the unincorporated entity were
transferred into the incorporated charitable entity on 1 August 2011. The assets and liabilities of
the London School of Economics Students’ Union (unincorporated charity) were as set out below:

Book Value

£
Tangible fixed assets 87,465
Investments 1,260
Stock in hand 70,179
Cash at bank and in hand 211,478
Debtors 209,546
Total Assets 579,928
Creditors due within one year (291,661)
Creditors due after one year (140,878)
Net Assets 147,389

The results and financial position of the Students’ Union (unincorporated charity) have been
shown throughout these financial statements as comparative amounts. The company did not

trade in the period to 1 August 2011.
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25 PENSIONS

London School of Economics Students’ Union
Annual Report and Accounts
for the Period Ended 31 July 2012

NOTES TO THE FINANCIAL STATEMENTS (Continued)

The Union participates in the Students' Union Superannuation Scheme (SUSS), which is a defined
benefit scheme whose membership consists of employees of students’ unions and related bodies
throughout the country. Benefits in respect of service up to 30 September 2003 are accrued on a
“final salary” basis, with benefits in respect of service from 1 October 2003 onwards accruing on a

Career Average Revalued Earnings (CARE) basis.

The most recent valuation of the scheme was carried out as at 1 October 2010 and showed that
the market value of the scheme's assets was £67,141,000 with these assets representing 58% of
the benefits that had accrued to members after allowing for expected future increases in earnings.
The deficit on an ongoing funding basis amounted to £47,869,000.

The assumptions which have the most significant effect upon the results of the valuations are
those relating to the rate of return on investments and the rates of increase in salaries and

pensions.

The following assumptions applied at 1 October 2010:-

The investment return would be 6.6% per annum before retirement and 4.6% per annum
after retirement.

Salaries would increase at 3.2% per annum, equivalent to 0.5% per annum above Consumer
Price Index inflation (or 0.3% above Retail Price Index inflation). Pensions accruing on the pre-
CARE basis would revalue at 2.7% per annum. Other increases in deferment and in payment will
remain at 3.2% other than those that are subject to a fixed increase.

Present and future pensions would increase at rates specified Dy scheme rules with
appropriate assumptions where these are dependent on inflation.

The 2010 valuation recommended a contribution expressed in monetary terms intended to clear
the ongoing funding deficit over an extended period of 20 (previously 15) years starting from 1
October 2012 and increasing each year by 3.2%. Deficit contributions have been apportioned
between Participating Unions on the basis of accrued liabilities assuming that all of these liabilities
relate to the current or last known employer. Surpluses or deficits which arise at future valuations
will also impact on the Union’s future contribution commitment. In addition to the above
contributions, the Union also pays its share of the scheme’s levy to the Pension Protection Fund.

The Scheme closed to future accrual on 30 September 2010. The contribution rate (excluding

deficit contributions) for the period from 1 August 2011 to 30 September 2011 applicable to this
Union for the majority of members was 7.5% of Earnings for members and 15% of Earnings for
the Union (17.3%/17.55% in aggregate), the exception being In respect of some members who
retain a lower normal pension age for whom employee contributions are at a higher rate.

The contributions paid into the scheme by the Union in respect of eligible employees for the
period ended 31 July 2012 amounted to £48,4/9 (2011: £79,362), including funding deficit

contributions.
Defined Contribution Pension Scheme

Since 1 October 2011, all participating employees have been included in a new defined
contribution pension scheme with Scottish Widows. Contributions are at the rate of 3% for the
employer and 3% for the employee. The Union’s cost of contribution in the year amounted to
F5.71R.
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